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Charge Of Racism Levied Against Dentistry
by Ann Fleischer

In a joint statement issued
by the Black Caucus and the
Black Student Union at UCSF
last week, charges of "hardcore" racism were made
against the School of Dentistry.
Included in the list of immediate problems "which menace
the success of Black students in
completing their education,"
which the Black organizations
presented to a press conference
on March 9, were the charges
of:
1) subjective grading on the
part of campus faculty, 2) the
existence of a hostile environment which impedes the student's ability to accomplish his
goals, 3) the total absence of
regular tenured Black faculty in
the School ofDentistry ,4) total
conformity to middle-class
educational standards, 5) and
an inadequate retention program for Black students.
"Explicitly, we are here to
get an education and become
viable parts ofourcommunity," said Andrew Jackson, a
second-year dental student.
"Each of us must make our
contribution. We do have a culture that must be respected,
and the environment as it exists
here is totally white."
"In 1968 the Black Caucus
worked diligently in confrontingtheschool ofdentistry, as
well as other schools here at
UCSF, with the question of
why there weren't any Black
students involved in these academic curriculums," said Jeffrey Williams, another secondyear dental student.
"At that time the administration signed a paper saying
that they would try for an enrollment of 25 per cent minority students. The-university
from 1968 has tried to do that.
"What has happened since
then is that UCSF has acquired
a minority program. They have
got Black students and Chicano students on campus; plus
American Indians and some
Filipinos. But, the school itself
has not facilitated the retention
of these students and has not
even facilitated a congenial environment for them to even exist under," said Williams.
One of the primary goals of

the Black students in dentistry,
according to Williams, is to get
full-time Black faculty.
Students presently feel that
they have no one to represent
their interests. Williams and
Jackson suggested that the possibility of an exchange program with other universities be
looked into as a possible solution to this problem, with an
incentive of compensatory pay
in addition to a regular salary.
Dr. Robert Rule, associate
dean ofthe School of Dentistry,
spoke for the administration of
the School of Dentistry in the
absence of Dean Ben Pavone.
"There is no question in my
mind that we should get a qualified Black faculty member.
Black instructors are, however,
at a very high premium," he
said.
"We have talked to some of
the Black students presently in
our seniorclass about taking
the position. But right now they
are concerned with continuing
their dental education, which is
too bad for us but I must agree
that it is an excellent opportunity for them," said Rule.
Another problem cited by
the students was the lack of
communication between faculty and students in the School of
Dentistry. "Right now people
look at you and say 'you've got
a chip on your shoulder' and
nobody communicates," said
Williams. "That has got to
change."
Williams put forth an example of what happens in industry
in a similar situation. "If there
is a problem between management and personnel what they
do is get together and have
what they call a 'retreat' for a
weekend; just so that they can
have the time to sit down and
understand one another. That's
one of the ways they could improve the sensitivity aspect of
the problems here.
"You go around the school
and everybody is eyeing us all
the time, we can't feel comfortable. Now this happens up
here. We are professional people and we come out ofan office
and people are checking —
'well did he steal something out
ofthe office' — and we are supposed to be professionals and
they still do it. And our faculty

is doing that to us too, that's yet they tend to teach you in
what really bothers us," said the direction toward handling,
The Black Dental students
Williams.
what one professor terms, at University of California San
"The truly pathetic part of 'Mrs. Goldrocks' instead of Francisco have expressed
the whole thing is that in this
going towards how to deal with
strong concerns regarding the
situation that we find ourselves the Medi-Cal patient.
existence of "hard core racism"
in, one can't be as total a hu"We should be learning the among faculty and students,
man being as he would like,"
kind of dentistry we will be unfair grading practices, resaid Jackson. "We can not afpracticing. They're teaching
levancy of the curriculum and
ford to relax because there are dentistry like it was in 1930, the attitude of some instrucpeople who will many times and they didn't have minority
tors. We take these concerns
just do whatever they have to to students then. Now that they
seriously, and have already
get to you.
have minority students they
taken steps to investigate and
"It is such an immovable
still want to run their programs resolve them. The first meeting
of minority students and the
problem, without the efforts of the same way and there is no
the two different parties, that way that it can work," said administrative staff was held on
you can't do a damn thing with Williams.
Monday evening, March 12, to
it. Now, therefore, you're talkdevelop a plan to bring students
"I don't question but that
and faculty, and students and
ing about the lack of human the students have a point," said
students together to discuss the
response to human response as
Rule. "We need more Black
issues
a result of the pressures that
and to develop construcfaculty and Chicano faculty
tive solutions.
exist.
who can identify with the culRegarding the complaint of
"Now these are additional
tural backgrounds of these
racism, it is redundant to say
pressures. The pressures of the groups. There are different dethat this school will not and
'average,' whatever you define grees of the approach to differcannot condone or tolerate rac'average' as, dental student are ent cultures on our own faculty.
ism in any form. The faculty
feel
the
entire
needs
enough. Now you put on these
faculty
I
additional pressures and what more education in this matter, has reconfirmed this policy
do you think you're dealing and I believe gradually we are time and again. If achargeof
racism against any student,
with? Super-super men, or getting it.
what? This is the question I
students
as
"Our
they go faculty or staff is substantiated
by investigation, it will be dealt
pose," said Jackson.
through here don't realize how
immediately and severely.
with
to
much they have taught us.
"Right now we have to go
After serious and intense
four or five meetings a week," They are here today and gone
said Williams. "Meetings that tomorrow. I've been here 40 thought it was felt that the investigation of charges and
have to deal with just trying to years, I was a student here, and
countercharges,
with consesurvive here. Meetings on how I've seen the changes that have
quent quilt or acquittal are not
we are going to ease this tentaken place. And I've seen
really the desire of students or
sion and ease that tension and changes that have taken place
faculty. Instead, it is our hope
deal with this instructor and
over the last four years. I feel
that instructor, while all the that a great deal of progress has to institute a preventative procedure of faculty-student and
White students, they're just been made, and yet there is a
student-student interaction for
long way to go.
studying."
purpose ofimprovingthe
the
to
faculty
deference
our
"In
"The administration will tell
entire academic and social enI must say though, that I think
you that we have the third best
vironment for the benefit of the
that they really have a deterprogram in the United States
campus community.
total
for minority students. But they mined effort to do a good job. I
Since issues such as those
won't say anything about how believe, however, there is room
raised by the Black Dental stufor a better understanding bemany students, every day,
dents tend to emphasize the
students,"
tween
and
faculty
think about leaving this decaI would like to say a
negative,
dent place—not because the said Rule.
on behalf of the majority
word
the
lines
of
establishAlong
is
too
but
hard,
work
because
of the faculty who have worked
they just don't feel like coming ing a better channel of commuhard
and long to support the
nication
between
students
and
in here because of the racist atminority
program.
faculty, Rule said that a Plantitudes that are elicited to them
minority students have
Our
Committee
has
been
set
ning
every single day," said Wildone very well as evidenced by
liams.
up by Pavone. The committee
success of our first minority
the
will be composed of four stu"It is their basic concept
class
which will be graduating
dents, each representing a mithat is messing the whole proContinued on Page 3
gram up. It's like they don't nority group, and four faculty
members.
"The
committee
will
understand that there is a difference between a White dentist develop an overall plan to deal
with these problems," said
and a Black dentist. I know
that most all my patients are Rule. "It will be a planning
going to be on Medi-Cal unless committee and not a policy
committee," he emphasized.
they change the policy ofhealth
Chancellor Francis A. Sooy
Continued on Page 3
delivery in this country. And
was officially installed as head
of the UCSF campus Thursday
night before an audience that
was filled with dignitaries and
officials.
In his acceptance speech
Sooy acknowledged what he referred to as "my debt to this
of maintaining my personal
University for its greatest gift
health." Uno explained that he
the opporany individual
to
had suffered a heart attack 13
to obtain a superb edutunity
years ago and experiences
cation." Sooy is a graduate
severe chest pains (angina)
from both the Berkeley and
when under extreme pressure
San Francisco campuses of
or tension. He stated that his
UC.
physician had instructed him to
Referring to President Nixavoid such situations for his
Edison Uno
federal cutbacks Sooy
on's
own well-being.
personnel office is having a difsaid,
"We presently face the
On the afternoon of March 2 ficult time determining what most serious problems I can
Uno informed Johnson and
his present status is at the unever recall in my long associaFred Gallardo, Auxiliary and
iversity.
tion with this campus. The
Service Enterprise Manager,
Under the motion introstate of California's traditional
that he could not continue to duced by Floyd Dewhirst, generosity to it's distinguished
work in what he termed the ASUC vice-president in charge University has been steadily
'continual harassment' that of academic affairs, the Execueroded in recent years and
was being directed toward him tive Board voted to sent a letter now we are faced with massive
by the housing officer and to Chancellor Sooy requesting reduction in federal support at
asked that some action be takhim to instruct hisGrievance a time when unprecedented
en to remedy the situation.
Committee to investigate the numbers of young men and
Uno said he went home that
Housing Office as its operation women are seeking health carafternoon, informing Johnson relates to the dismissal of Uno eers."
that he was taking sick leave and to clarify the exact charges
Sooy warned that federal
(Uno has 296 hours of accumucuts would eliminate the entire
against, and the present standlated university sick leave).
ing of, Uno.
graduate program in the
Since Uno was technically
School of Nursing unless the
"I am not concerned with
being reinstated," said Uno.
university is able to find cornon sick leave when the dismissal orders was issued the
Continued on Page 4
Continued on Page 3

ASUC Moves To Investigate Charges
Surrounding Uno's Dismissal
The ASUC Executive Board
elected Wednesday night to
give full support to an investigation of the charges surrounding the dismissal of Assistant
Housing Officer Edison Uno.
Uno was present at the request of the Board's Executive
Director, Harvey Slocum, at
the March 14 meeting to discuss his position and answer
the questions of Board members.
The dismissal came, according to Uno, from Kenneth
Johnson, Housing Officer, in a
memorandum which was dated
March 7, which he received
March 10 by registered mail,
and which was retroactive to
March 5.
"It is no secret that Mr.
Johnson and I have different
philosophies," said Uno. "Mr.
Johnson is an administrative
officer. I feel my responsibility
is to those students who need
an advocate for their student

problems."

Uno felt that a great deal of

pressure and harassment had

been directed toward him from
the housing administration after he sent a memorandum to
Slocum informing him of his
intention to transfer from the
Housing Office because of "differences of opinion, philosophy,
sensitivity, and direction in my
role and that of my superior in
relation to the needs of our students" (See Letters, Page 2).
The fact that portions of this
memorandum were reprinted
in a February 16, Synapse article, "Assistant Housing Officer
Accuses Housing Officer of
Indifference," also was purportedly cited by Johnson as
part of his reasons for dismissal, even though Synapse sought
Uno out for the story and attempted to balance it with a
rebuttal by Johnson.
After the issuance of the
memorandum, Uno said, he
was immediately harassed with
petty assignments. "The situation deteriorated so much that
I could not continue for reasons

Dean Pavone
Responds To Black
Student Charges

Chancellor Sooy
Inaugurated
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Letters

Coalition For Health Care Delivery

Double Standard At UCSF?
The Coalition for Health-Care Delivery would
like to point out the double standard which the
Medical Center administration permits itself in its
attempt to get the new dental building, the new patient admission policy, and layoffs implemented on
the campus. The Governor, Regents and Administration all "officially" say that the University does
not take a stand on political issues and that University facilities and resources cannot be used to
support political issues or candidates. Furthermore,
the University has forbidden faculty, students and
employees from using University facilities (except
for several "free-speech" areas) and time to advocate particular issues.
However, this ruling did not apply to University
administrators during the campaign to pass Proposition 2 in November. University time, money and
facilities were used in an efficient, blitz approach to
sell the Proposition (a misleading proposition, at
that). More recently (February 20 , the Board of
Supervisors went on record as opposing UC expansion until other sites could be studied and until the
San Francisco Comprehensive Health Planning
Council (a federally-financed health board) did a
study of the environmental and health-care impact
of UC's existing and proposed facilities.
Mayor Alioto vetoed this resolution on March 3.
On about March 1, the Administration sent out a
political letter to faculty members to write letters to
Supervisors in support of the expansion program.
The strength of the claims in the "form" letter concerning inter-school studies, convenience to patients, and money-saving is open to much question.
The Health-Care Delivery Coalition feels that
there is a lot ofconfusion around the issue of expansion on the campus because the Administration has
used all its publicity channels to take the stand that
expansion of buildings, particularly the dental
building, will mean better care and teaching.
The Coalition does not blindly oppose expansion
but feels that the Administration line of "improved
health care" often needs careful scrutiny. We feel it
is contradictory to build more facilities or to add a
wing to Moffitt Hospital which, though it would not
increase total number of Moffitt beds, would
provide more private rooms and baths, while at the
same time imposing the new admission policy in
effect as of March 5, 1973, which declares that lowincome patients can be turned away if they have no
insurance, Medical-Medicare, or personal wealth
to cover close to 50 percent of their proposed bill.
The Coalition also suggests that there are unused medical facilities in the City, such as USPHS
Hospital, which, if used with careful planning for
teaching or clinics, would not upset student training
or the quality ofit. The amount orcost of dental
service which the new dental building would
provide is also questionable, especially in light of
the greater need for both training and services to be
offered at clinics located throughout the City.
UC's planned expansion is clearly geared for
private and wealthy patients. The Coalition wonders what kind of care will be given even these patients when the Administration carries out layoffs
(including nurses, technicians, clerical workers, and
maintenance and service workers) on the excuse of
budget cuts.

When the Administration asked faculty to call or
write San Francisco Supervisors, they certainly did
not open the politics of their request to examination. The Coalition would not expect the Administration to include our arguments, but would like the
same access to campus facilities and feels that all
campus members have the right and responsibility
to take political stands.
The Coalition takes its stand on this campus by
doing the following: (1) Circulating a petition
against the current expansion policy, the new admission policy, and layoffs; visit the table in Med.
Sci. lobby every day from about I 1:30-1:30; (2)
Requesting that a patient complaint table with a
patient grievance form be permitted in the clinics
and admissions areas; (3) Contacting those who
have already signed the petition to get their ideas on
the work ofthe Coalition, and their participation in
that work; (4) Continuing its contact with the
Board of Supervisors and San Francisco Comprehensive Health Planning Council to urge and plan
for hearings, both on and off campus, into UC's
environmental and health-care effect in San Francisco; (5) Working in other ways to revoke the new
admissions policy and save employee jobs and
neighborhood housing.
the School of Nursing, at a March 9 convocation, evidenced support for the concept of Comprehensive Health Planning Council hearings. We
would hope that departments or other campus
schools would do the same.
The Coalition includes students, faculty, employees, patients and Haight-Sunset residents, and
is open to anyone. Come by the table at noon in the
Med. Sci. lobby, call 666-4555 or 665-6205, or reserve some time Thursdays at 5:00 when a weekly
meeting is held in Millberry Union (room announced on poster outside of 250-MU).
Ellen Ross
Beth Harding
Jane Stevenson
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Financial Aid

To the Campus Community:

FINANCIAL AID

I am writing concerning the
recent unjust and vindictive
dismissal of Mr. Edison Uno,
Assistant Housing Officer.
Once again, the administration on this campus has shown
us exactly how they deal with
individuals who are responsive
to students and their needs and
who refuse to accept the mediocrity, impotence and often
blatant incompetence of their
peers and superiors.
Mr. Uno has openly and
without question dedicated his
nine years on this campus to
the needs of students and improvement of student services.
There are few administrators
on this campus who could even
dare think ofthemselves in this
light.
For the past two years while
working under Mr. Kenneth
Johnson, the campus Housing
Officer, Mr. Uno has endured
many hours of frustration and
incompetence. The obvious differences of opinion regarding
student needs between Mr.
Uno and Mr. Johnson have
been no secret to most of us on

WORK-STUDY FUNDS
Some additional Work-Study funds may be
available for Winter and Spring Quarters. Students
who are receiving financial aid and wish to be considered for a Work-Study award should contact the
Financial Aid Office (666-4181).

1973-74 INTERVIEWS
All financial aid applicants are required to have

an interview with a financial aid counselor. Any

students who have submitted 1973-74 applications
and have not yet scheduled an appointment for an
interview should contact the Financial Aid Office
(666-4181) right away.
groups of students that pay his

salary.

I have seen the charges used
to justify Mr. Unos dismissal.
Many I deem to be trumped-up
charges, others are charges of
neglect in duties, duties I might
add that are clearly those ofthe
Housing Officer, and not Mr.
Unos under the prescribed
duties of his position set by the
Registration Fee Committee
which allocates his salary.
These charges indicated a
misuse of authority by Mr.
campus.
Johnson. He has charged Mr.
On February 9, 1973, I reUno with neglect of duties
ceived the following memo which he has neglected to perfrom Mr. Uno:
form himself.
Earlier this week 1 advised
The result of Mr. Unos
Mr. Kenneth D. Johnson, dismissal affects strongly both
Housing Officer that I intend to his personal and professional
seek a transfer from my present
This is an unjust action
position. This decision comes future.
entirety of the stuwhich
the
and
after careful consideration
on this campus
population
dent
deliberation.
oppose by every means availaIt has become quite apparble.
ent that there is considerable
differences of opinion, philosoIt is ironic that Mr. Johnphy, sensitivity, and direction son, whose own competence as
in my role and that of my supean administrator and qualities
rior in relation to the needs of as a sensitive human being have
our students. These differences been under question more than
have led to a degeneration of three years, should fire Mr.
relationships with Mr. Johnson, a poor morale amongst the Uno.
As students we not only
housing staff, and a lack of conquestion
Mr. Johnson's comfidence in the objectives of. our
petence and responsiveness we
programs by thestudents.
I have made sincere and now must question his veracity.
vigorous efforts to resolve these
The whole fiasco has made
problems without success. The us that much more determined
indifference, pettiness and deto turn the Housing Office ingrading manner which has beside-out and demonstrate that
come associated with our office
Johnson and perhaps some
Mr.
nullifies all of the personal efforts of the staff, thus resulting of his superiors should be clearin frustration and much wasted ing out their own desks instead
efforts. I hope my departure of Mr. Uno's.
will facilitate or accentuate the
need for improving conditions
Harvey C. Slocum, Jr.
within this department.
For the ASUCSF Executive
As an active change agent in
Board
my community, it is very diffiPresident
Mary
Wierda,
cult for me to personally take
GSA
this step as 1 enjoy my relation-

• '

v

ship and rapport with students
in the dormitory and married
student housing; however the
facts ofthe situation have been
apparent for over two years and
I see no efforts to bring about
any positive change.
1 am greatful for the financial and moral support 1 have
received from the ASUC and
other student groups. If I cannot find a challenging position
on campus, I will expand my
teaching responsibilities at California State University, San
Francisco and the California
School of Professional Psychology.

As a result of this memo Mr.

Uno was charged with and I
quote, "an obvious attempt on
your part, toward smear and
vilification of the Housing Office Administration." The
memo subsequently becoming
part of the justification for Mr.
Unos dismissal.
Mr. Uno speaks the truth
and is chastised.
Why did 1 receive the
memo? The answer is simple.
Mr. Uno is one of a very small
number of employees and administrators on campus whose
salary is paid directly by students. Mr. Uno justly directed
this memo to me. It was also
read by the officers ofthe Graduate Students Association. We
are the two representative

To the Editor:
I have followed with interest

the controversy in the School of
Medicine concerning examinations and grading. This is a
perennial problem not confined
to the School of Medicine, nor
this campus alone. Indeed, this
is a national and international
problem.
1 believe your readers may
be interested in an article by
Dr. R.M. Wiedersheim, Chief,
Undergraduate Education
Unit, World Health Organization writing in an article entitled "Medical School Examinations: How Reliable Are
They?" (Royal Society of
Health Journal 92(2):82, April,
1972). Dr. Wiedersheim listed
some opinions concerning the
value of examinations:
Student: Examinations are
used by teachers as a threat.
These teachers are incapable of
making us learn without this
weapon. Examinations should
be abolished.
Teacher: Examinations are
useful to certify that what we
have taught has been learned
by the students.
Administrator: Examinations protect the public from
unqualified physicians.
Senior physician: We had to
pass much stiffer examinations
when I was in medical school.
True, you forget a lot, but
much of what you learn comes
back later. Examinations keep
students to their books—otherwise they become too involved in politics.
Educator: Examinations are
one of the most important
devices to inform the teachers
about their didactic achievements and to indicate to students their progress and weaknesses in each subject throughout the medical course.
Ernest Newbrun, D.M.D.,
Ph.D.
Professor of Oral Biology

Campus Police Announce Auction
said,
300
The

About
items will be up
for grabs early next month during the annual UCSF Campus
Police Auction.
"We'll have generally everything," said Sgt. Oren Pierce of
the Campus Police, "watches,
casette tape recorders, books,
rings, umbrellas."

items for sale, he

represent "unclaimed lost and

found" recovered on campus
during the past year. The auclion is required by UC Regent
rules.
Pierce said the auction will
be held at noon, April 4in the
Millberry Union Lounge.
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Sooy Sees
Continued from

Graduate Nursing Program Threatened

Serious Problems Ahead

Page!

pensating state support.

"Student aid in all of the
schools has been hit by drastic
reductions and alternative
sources of funds must be found
to assist students who could not
obtain health sciences training
without assistance," Sooy said.
Sooy stated that one ofthe
purposes of finding new methods was to preserve old values,
such as equal opportunity. "We
can point with pride after four
years to a successful recruitment and retention program
for economically disadvantaged students," said Sooy.
In what seemed to be a reference to the opposition of the
constructionof the New School
of Dentistry building on
UCSF's campus Sooy said, "It
is essential that a central academic core with representation
from all segments of the campus be maintained here to
provide for scholarly interchange among scientists and
clinicians within schools and
between schools, which is so
essential to the education of
students, the development of
new knowledge, and the interdisciplinary treatment of patients."
Sooy also touched on the
federal cuts to teaching and
research grants which he said
form the roots ofthe University
of California's traditions of
excellence.
"Scholarship flourishes best

in a free society. The unfettered
scientist working in his area of
special competence is far more
productive than one who is
required to labor at another's
forge while his own grows cold.
The imposition of artificial
constraints on a scholar reduces not only the quantity but
the quality of his efforts," said

The graduate nursing program at UCSF is threatened by
a possible loss of federal funds.
"We need graduate nursing," said Mary Wierda,
president of the UCSF Graduate Student Organization .during
a nursing convocation Friday
called to discuss the impact on
the School of Nursing of PresiSooy.
Nixon's proposed 1973"Academic freedom is more dent
-1974
budget. "Nurses need to
than a high minded phrase — it
is essential to the development be prepared for more diverse
roles."
of new knowledge," he said.
former
Sooy paid tribute to
There is a need, said Ms.
UCSF Chancellors Dr. John
to educate nurses at
Wierda,
Fleming
Saunders, Dr. Willard
and Dr. Philip Lee, citing their the graduate level to become
contributions to the academic "specialized generalists" in
growth and imaginative and health care.
"This need is increasing as a
innovative changes on the
result
of the current revolution
campus.
in health care delivery, requir"We are particularly fortunate to have our superb Deans ing nurses to participate in the
delivery of health care in ever
and directors who have deveand diverse roles,"
changing
programs,"
loped distinguished
he said. "Their presence here she said. "We are not even certhose changes will
and their support make the tain at what
require at this point."
task of this office immeasuraNurses with graduate trainbly easier."
"Sotoothe Vice Chancellors ing, she said, are more aware of
care
and Director of Hospitals and providing personalized
and they learn to view each paClinics who have direct responsibility for the service aspects of tient within his social system.
superb students who are atthe campus.
"The faculty on this campus tracted to this campus," said
Sooy.
are nationally and internation"In addition, I would like to
ally known for their great contributions to learning. Much of pay my high and personal tribtheir expertise is derived from ute to the members of the staff.
the constant challenge ofthe It is in large part the staff who

-

"By becoming specialized
generalists," she added, "nurses can then pursue what they
enjoy doing most and what
they're capable of doing best,
as opposed to being a generalist
who is plunked into any situation and expected to function."
Ms. Wierda said some ofthe
new roles in which graduate
nursing students are currently
participating include specialized work in the field ofcommunity health, psychiatry, pediatrics, clinical experience
with teenage mother programs,
assisting families in child abuse
cases and learning to assist
communities in establishing
their own clinics.
She said that according to a
report prepared by the National Committee for the Study of
Nursing and Nursing Education, 88 per cent of health care
needs are in the community
while 12 per cent are in the
hospitals.
But, said the report, while
the need for nurses in community roles is increasing, the
majority of practicing nurses
(80percent)areemployed in
the hospitals.

are responsible for the significant accomplishments on this
campus. This medical center
could not have accomplished so
much without their continued
dedication and great contributions to our total effort," said
Sooy.

"Hard-Core" Racism Charged In Dentistry
Continued From Page 1
The committee will organize
four sub-committees, one for
each class level,. These commit-,
tees will be comprised of one
student representing each minority group and.one, hpn-minority student. They "will workwith their division head. "They
will be designed for problem
solving and to gather input or
suggestions for improvement
from the students. Their purpose is to get closer communication between faculty and students," said Rule.
"In the past the faculty has
listened to our suggestions for
change," said Williams. "But
they have not stated to us either
the value of, or even words to
the effect that, they would dedicate themselves to making
these changes to make it easier
for us to survive here."
According to Williams,

94117
Hours: Tues. / Fri. 3 7 P. M.
Sat. 10 A. M. 5 P. M.
Loving drycleaning care for
San Francisco, California,

--

Black students feel that they
are also being used as a political football. He cited as an
example a press release issued
by the Office of Public Information last week which was
At
headlined "Black StudentsVeto
UCSF Deplore Board's
Of Dental School Building."
The press release did not
identify the Black dental students who supposedly authored
a letter to Supervisor Terry
Francois supporting theconstruction of the new Dental
School and implied that all
Black students in the School of
Dentistry had given their unequivocal support to the letter.
Williams stated he never knew
of any such letter until he saw
the press release.
The charge of subjective
grading procedures was first
raised by the Black students
during the Fall quarter. At that
time the administration devised
an anonymous grading procedure for Operative examina__^—a—i
tions.

CAL JET CHARTERS
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SUMMER EUROPEAN FLIGHT
SCHEDULE NOW AVAILABLE

DOWN SLEEPING BAGS
and DOWN PARKAS

Extended areas:

"This anonymous grading
system consisted of students
cutting their 'preps' and then
having to take them to a room
down the hall, hand it to an instructor who waited in the hall,
he brought it into the room for
the other instructors to grade
and then brought it back out to
you," said Williams.
"All students were unsatisfied with this because it took
too much time. As a result of
this, as one White student told
me, a lot of students held the
Black students responsible for
this action, saying if they
hadn't said anything, none of
this shit would have happened.
He said that this was 'doing
nothing more than pitting
Black students against White
students' " said Williams.
"Now what exists in the
Operative Department is a
proposal put forth by myself
and Brian Swarm, also a second
year dental student. What it
consists of is saying hey, let's

not deal on an annonymous
basis, let's go from when an instructor grades the work you
have done, at that point tell you
exactly why he graded you as
such, and let it be on a man-toman basis.
"1 must say many more students are happy with this system than the way it was before.
It has been working somewhat
satisfactorily in my estimation," said Williams.
In general Black students
are dubious about the implementation of changes in the
School of Dentistry. Most students, according to Williams,
seem to feel that the building of
the new dentistry school has
put these problems in a secondary position.

or Brussels
Flights as low as $279 (round trip) Oakland-London
_\
Beginning
Weekly Flights to Hawaii and New York also Available
June 1973 as low as $139 (round trip)
Unl.emlty

nere
ofCaliforniaami membersof their Immediate ramliw.

i

Mary Weirda

"The thrust of our graduate
program is toward the community and allows for experimentation with the new roles," Ms.
Wierda said of the UCSF
School of Nursing program.
"With the changing health
care delivery system, we need
researchers and experts in nursing," she said. "Instead, we'll
be losing them.
She also added that currently only one per cent of all
members ofthe nursing profession have doctoral degrees and
she said she fears that with federal budget cuts "graduate students, especially doctoral students will be in tremendous
jeopardy with the loss of faculty
and resources."
Referring to the UCSF program, she said, "We don't want
to see that quality die. We'd
even like to improve upon it."

Pavone Responds
Continued From Page 1
in June. The minority students
are distributed in class ranking
so as to be indistinguishable
from the non-minority students. Two are honor students.
There are five Black Dental
students in the senior class and
four have been accepted for residencies, a major accomplishment in recognition ofthe shortage and intense competition
for available residencies in dentistry.
A new program such as the

minority admissions program
has not been without its problems. With the cooperation of
faculty, students and staff we
fully expect to resolve these
problems for the common benefit of all.
Ben W. Pavone, D.D.S.
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SYNAPSE CALENDAR
FRIDAY, MARCH 16
Campus:
11AM—Pharmaceutical Chemistry "Electrocyclic Ring Opening OfThree Membraned Heterocyclic Compounds." Dr. Rolf Huisqen, University of
Munich, 664-S.
5-7:30 PM Foamy Frolics: Students, Faculty and
campus employees invited to unwind, dance to the
music of the "Mystic Nights" and enjoy unlimited
refreshments MU Cafe ASUCSF/C.A.L.—($l

-

-

-

general admission; 75 cents students)

Community:
Steve Miller Band, Doobie Brothers, Dr. Hook
& The Medicine Show, Winterland, 8 p.m., tickets
$4.50, call 921-0112 for further information.
Hockey—Seals vs. Pittsburgh, Oakland Arena,
8 p.m., call 635-7800 for further information.
San Francisco Symphony—guest conductor
Aldo Ceccato and Chilean Pianist Claudio Arrau
featured, works for the performance include Penderecki's "Polymorphia, Schumann's "Piano Concerto," and Rachmaninoff's Symphony No. 2,
Opera House, 8:30 p.m., call 626-8345 for further
information.
SATURDAY, MARCH 17
Community:
Dancers of Senegal, from the Republic of Africa,
Masonic Auditorium, 8:30 p.m., call 956-6740 for
further information.
Kite Day—Kite flying Saturday, 1:30 p.m.-3:30
p.m., 511 Diamond Heights Boulevard, prizes for
original homemade kites.

TUESDAY, MARCH 20
Campus:
4 PM Urology Meeting: Course in G.U. Pathology; Patrick McLin, M.D. VA Hospital, Room A-310, Pathology Department Division of Urology

--

Community:
Neil Young and Linda Ronstadt, Winterland, 8
p.m., tickets $4-$4.50, call 921-0112 for further
information.

$3-$3.50.

SUNDAY, MARCH 18
Community :
Saint Patrick's Day Parade, starting at 1:30
p.m., Montgomery at Bush to Post, Post to Grant,
Grant to O'Farrell, O'Farrell to Polk, south on
Polk to reviewing stand at City Hall—wear green!
Bette Midler, Berkeley Community Theatre,
Berkeley, 7 and 10 p.m., tickets $3.50-$5.50, call
692-2921 for further information.
Palace of Arts and Sciences Exploration—A
museum of touching, hearing, seeing and exploring
exhibits in the field of science, technology and human perception, Palace of Fine Arts, Lyon at Marina, open 1-5 p.m.
"Godspell," Marines' Memorial Theatre, Sutter
and Mason, 3 p.m., for further information call

WEDNESDAY, MARCH 21
Campus:
11 AM LPNI Lecture: "Improving Communication with Machines," John A. Starkweather, Ph.D.
—LPNI Aud—Department of Psychiatry/School
of Medicine.
Community:
Music in the Exploratorium, Palace of Fine
Arts, 8 p.m., Free, for further information call 563-

-7337.
Morrison Planetarium, "Comets," Golden Gate
Park in the Theater of the Stars, 8 p.m.

771-4858.

ASUC Investigates Dismissal
Continued From Page 1
"AIM want to do now is clear
the record of dismissal because
it reflects upon my personal
integrity and work in the community. It is a matter of principle to me that I defend myself
rather than just 'kiss this off
and go find another job," he
said.
During his nine year career
at UCSF Uno has been the recipient of numerous public service awards including the highly regarded Chancellor's Public

MONDAY, MARCH 19
Community:
"Two Gentlemen ofVerona," San Francisco
Civic Light Opera, Curran Theatre, 414 Geary
Street, 8:30 p.m., tickets $3-$8.50, call 673-1050
for further information.

Motion Women's Theater—Dance Collective
performing "Feeling the Edge: Improvisation,"
First Unitarian Church, 1187 Franklin, 8:30 p.m.
Basketball—Warriors vs. New York, Oakland
Arena, 8 p.m., call 635-7800 for further information.
Gilbert & Sullivan's "Princess Ida," comic operTheatre, 2350 Turk, 8:30 p.m., call
Presentation
a.
956-6740 for further information.
Jane Russell in "Mame," Circle Star Theatre,
1717 Industrial Road, San Carlos, 2:30 and 8:30
p.m., call 982-6550 for further information.
Elvin Bishop, Mendocino All-Stars, Memorial
Auditorium, Stanford University, 8 p.m., tickets

Service Award.
Members ofthe Board frequently eluded to the number of
personal services and aid that
Uno had delivered to many
students at UCSF throughout
his years here.
Currently, said Fernando
Garcia, ASUC vice-president
in charge of Student Affairs, a
petition supporting Uno has
been circulated throughout the
residence halls and married
student housing,and the MjH-

THURSDAY, MARCH 22
Campus:

Millberry U-iion: Continuing through March 31,
the Pat Bisccu: multi-media show, "Music for
Deaf People."
Moffitt Hospital: Watercolors by Betty Guy; and
handcrafted scrolls from the Farnum Studios.
Community:

berry Union Residence Hall

members have placed a petition
at Millberry Union desk for
campus members to sign.
Uno said that his full defense
against the charges will be
made at a formal grievance
procedure meeting as soon as
the issues surrounding the dismissal are clarified.

Marlene Dietrich, Circle Star Theatre, 1717
Industrial Road, San Carlos, 8:30 p.m., tickets
$4.50-56.50, call 982-6550 for further information.
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Gracious Mediterra-

nean with breathtaking ocean view. 4

bdrm, 3 bths in Monterey Heights, also

modern furnished studio with separate
entrance. Call 334-3734.

FIGHT POLLUTION

yfants,ete
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Unlimited sales potential. Call
Georgia at 334-5637.

627 IRVING ST.
at 7th Aye.
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If you can't get a 'oan from Uncle Sam and
you go to any other lender, this is what the
annual percentage rate may cost you:
thrift company

24%

finance company 18-24%
bank credit card

18%

S.E.L.F.*

15.4%
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GROCERIES FRESH FRUITS
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specialty and own design,' with
combination lasts to fit women &

men well. BAGS & PARKAS...custom made down gear from
Bugaboo
Mountaineering.
PACKS. ..for all uses, at reasonable prices. BUY...RENT...OR
TALK SHOP...we're here to serve
you. Hours: Tuesday Friday 3
7 p.m., Saturday 10 5 p.m. THE
BASECAMP IMPORTS, INC.,
431 A Belvedere St., San Francisco. Ca. 94117. Tel: 664-4313. Only
a ten minute walk from UC. Catalog upon request.

—

Free delivery for minimum $5 order.

OPEN EVERY DAY 7 A.M. TOll P.M.

Strong, lightweight fiberglass skistested and highly recommended by
university ski teams. BOOTS. ..our

'

HAND MADE, CUSTOM FIT

We've the other insured student loan program.

Sandals

Write us and we'll send you a brochure and an
application.

espresso

cappucino

RHHmm^mmk@l

WE ALSO MAKE BELTS,
PURSES AND OTHER
CUSTOM WORK.
LEATHER TOOLS
UNFINISHED LEATHER

DO-IT-YOURSELF KITS
BUCKLES

OAKWOOD LEATHER
7323 9t/i /4i/e. at Infina

baity 11 a.m. to 11 p.m.

1376 NINTH 681-8913
OPEN 11-7 MON-SAT

