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Black affirmative action in doldrums at UCSF
By Charles Piller

Assistant ManagingEditor
Despite large efforts on both the system-
wide and campus levels in recent years,
UC has shown a checkered performance
on student affirmative action since the
early 19705. While large gains for
minorities have been won by Asians —
who have become a significant ethnic
component of programs all over the UC
system — blacks have taken a beating in
admissions to most university depart-
ment in recent years.

In general, according to figures from
systemwide Student Academic Services,
the 1975-81 period saw a virtual stand-
still for increasing overall minority
percentages of UC enrollment. The ex-
ceptions to this trend have been Asians,
and in some programs, Filipinos and
Latinos have made small to moderate
gains. The percentage of black students
actually declined in some areas, on both
the undergraduate and graduate levels.
(See tables, page 4.)

Here at UCSF, the trend seems to hold
true, although in general, this campus
has one of the best affirmative action
records in the system. In fact, the Stu-
dent Affirmative Action Advisory Com-
mittee — a group charged by the state
legislature to review the affirmative ac-
tion process — maintains that "com-
pared with other colleges and univer-
sities, UCSF has enjoyed a national
reputation — ranking fourth in the na-
tion for minority admissions..."

Despite declining figures for black
enrollment at this campus, the graduate
professional programs (medicine, phar-
macy, dentistry) boast extremely high
levels of minority students — 45.3 per-
cent for this academic year, although
Asians alone comprise more than half of
this figure. Blacks are 6.6 percent of the
current enrollment, down from 8.5 per-
cent in 1973.

UC's programs
Systemwide's Ed Apodaca told

Synapse that UC's programs in this area— with a current budget of $5 million —
have remained largely unchanged over
the last eight years. The university's
recruitment takes place on two levels —
early outreach, which attempts to en-
courage minority youths in grades 7
through 11 to pursue post-secondary
education; and intermediate outreach,
designed to draw minority high school
and community college students into the
UC system. The Equal Opportunity Pro-
gram aids both minority and disad-
vantaged white students once inside the
system — with special services, counsel-
ing, financial aid and other assistance. In
addition, each campus has it's own
distinctprograms.

At UCSF, overall coordination of af-
firmative action is handled by the Af-
firmative Action Office, but each school
here has individual responsibility for its
programs. In general, the professional
schools have put a major effort into in-

creasing minority numbers in their
ranks, as well as providing services to the
students — and impressive figures over
the years have been theresult.

One reason for this success may be the
Health Sciences Special Services Pro-
gram, which works with all the schools,
but most closely with the MedicalSchool.
The HSSSP does both early and in-
termediate outreach, and sponsors
special programs, such as summer ex-
periences for minority high school
students. It tries to assist students in an
overall way, providing some informal
counseling and orientation, to campus
services for minority applicants and
students.

The School of Dentistry, which enjoys
a 53.4 percent minority population, uses

a "Recruitment, Admissions and Reten-
tion" program, which has relied on staff,
faculty and students to visit schools,
community centers and conferences in
California and other states. It also pro-
vides counseling and assistance to
minority applicants.

In contrast, the graduate division, with
more than two dozen degree programs,
began formalized student affirmative ac-
tion activities only in the last two years.
Its percentage of racial minorities is cor-
respondingly low.

The evaluation process
The CaliforniaPost Secondary Educa-

tion Commission evaluates all such ef-
forts, on both the campus and system-

The Bakke decision in 1978was protested as a deathblowto affirmative action (above), and
five years later itseffects still are disputed.
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Insensitivity, lack of role models plague education
Kevin Grumbach
Associate Editor

In a classroom at UCSF. a lecturer is ex-
plaining how to diagnose a certain syn-
drome of hormonal excess. "One of the
most distinctive signs of the disorder,"
says the professor, "is the spots of hyper-
pigmentation resembling sun tan on the
patient's skin."

Slides are projected as illustration.
Photos of white patients: brown spots on
the fingers, hyperpigmented areas
behind the knees. And while the pro-
fessor readily moves on to a detailed
discussion of nanogram variations of hor-
mone levels, what is not explained is how
one is to recognize the "tell-tale" sign of
"hyperpigmentation" should the patient
happen to be a person withblack skin.

For black medical students at UCSF,
the oversight is but one of many
reminders that medicine remains an art
taught by and large through the eyes of
white instructors to an audience of
predominantly white students. And while
explicit racism may not be as prominent
a phenomenon as in the past, what often
remains, suggest blank students who
talked with Synapse, is alack of sensitivi-
ty about racial issues in] the training of
physicians. J

Many times, the ISsue is as simple as
instructors neglecting to appreciate that
the color of a patient's skin may have

some bearing on the approach to physical
examination and diagnosis. "Teaching
needs to be directed at all types of peo-
ple," says second year student Helen
Duplessis. "Too often it's limited to the
seventy-kilogram, white male
stereotype."

Another class, another professor. The
teacher is discussing syphilis, and men-
tions the "Tuskegee study" of the long-
term effects of syphilis in humans. The
subjects in the Tuskegee study were poor
blacks in the rural South. The experi-
ment was widely condemned in the 1970s
when it came to light that the scientists
had withheld appropriate medical treat-
ment to infected subjects. In the UCSF
classroom, although the professor men-
tions that the ethics of the study have
been questioned, he directs students' at-
tention mainly to the study's "scientific"
findings and the investigators' rationale
for their conduct. To many in atten-
dance, the professor's tone creates the
impression that perhaps there is some
question remaining about whether the
study was in fact racist and unethical.

A black medical student feels compell-
ed to take it upon herself to research the
study and present a more rigorous criti-
que to the class following a subsequent
lecture in the course. The student com-
mented, "The professor gave a complete-
ly distorted presentation of what went on
in the experiment. I've seen students in
our class get disturbed over issues of dogs
being used in physiology lab, and in this
case it seemed that students were being
insensitive to the issue or they really
didn't understand what the experiment
was about. After talking to students, I
realized they didn't understand the gravi-
ty of the study — that it was presented as
a legitimate scientific study."

If at times there is a lack of sensitivity

about racial issues on thepart of instruc-
tors, it can hardly be considered surpris-
ing given the lack of integration of the
UCSF faculty. One second year medical
student explains, "In one and one-half
years of medical school, I have had only
one lecture given by a black professor —and on that occasion the professor was
called in to substitute for the regularly
scheduled lecturer."

The dearth of black faculty at UCSF
points to the greater problem of a general
lack of physician role models for black
students. For most black students, there
are very few footsteps — either of
relatives, friends, or community
members — to follow onto the path of
medicine. "Someone once asked me
before I came to UCSF what I thought of
black doctors," remarked one student.
"I told him I didn't know any."

For some students the lack of black
faculty is compounded by UCSF's status
as an academic center skewed towards
tertiary care medicine. "I came to UCSF
interested in becoming a primary care
practitioner working in a black com-
munity," stated first year student Andy
Logan. "Since I've been here, I haven't
really had exposure to anyone — par-
ticularly a minority physician — I could
consider a role model" for a career in
community-based medicine.

With relatively few blacks enrolled in
medical school at UCSF, black students
often stand out among a sea of lighter
skins and white coats. "When you miss a
class, it's obvious you're not there to the
instructor," says a student. 'I'm the only
black student in my small clinical
medicine group, and it seems the teacher
always learns my name first."

Being noticed doesn't always translate
into being recognized as an individual,
however. A different black student who

works in a clinical medicine group with
another male black student expressed his
exasperation over the number of times
instructors have mixed up their two
names.

Their small numbers, the recurring at-
tacks on affirmative action programs, the
undercurrent of challenge to their com-
petency — all serve to place an extra
burden on UCSF's black medical
students. "With so few of us in the
class," asserts Duplessis, "the pressure
to do well and perform is that much
greater. Each of our performances
reflects on all of us."

Classmate Larry Wells concurs. "In
many ways we're all standard bearers for
each other. Sometimes the need to ensure
that black students now and yet to come
are seen in a favorable light may interfere
with my more individual goals and
aspirations."

Indeed, a prominent concern voiced by
the students interviewed was that of
keeping the doors of medical training
open to future black students. Those
students involved with UCSF admissions
committees comment with regret on the
declining size of the black applicant
pool. They attribute the problem to poor
college career counseling, the impact of a
recessionary economy, the repercussions

"■of the Bakke decision, and the universi-
ty's own failure' to more aggressively
recruit and support applications from
minorities.

Whatever the reasons, the impact on
UCSF's black medical students, believes
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Commentary

Caucus founder urges strong coalition to protect affirmativeaction
By David Johnson,

Supervisor, Affirmative Action Outreach
Come with me on a brief journey into the
past, the not too distant past, I might
add. it is the year of 1968. I would like to
share with you what it was like for blacks
during those days prior to the founding
of the Black Caucus. We numbered ap-
proximately 1,000 to 1,200. Our jobs
were mostly in the lower level classifica-
tions, i.e. janitors, lab helpers, patient
escorts, maids, laundry workers, clerks,
truck drivers and laborers. A few were in
professional positions, such as employ-
ment representatives, lab. techs and
supervisory jobs. The vast majority of
blacks were employed by the General
Services Department. This department
was the modern version of the urban
plantation. The plantation was complete.
It had a plantation boss, house niggers
and field niggers. The boss hired and
fired and chastised based on his whim, at
the moment. At least 85 percent of the
black people on campus worked for this
plantation boss. His methods and prac-
tices were condoned by higher campus
administration. Higher level positions
were at that time unavailable to blacks.
The system clearly communicated to us,
"do not apply. You will not be ac-
cepted."

It was the sixties, and the country was
suffering from national racial unrest.
The campus had made some feeble ef-
forts to recruit minority students under
the leadership of the late Dr. Nat Bur-
bridge. This effort did not change ap-
preciably the composition of the profes-
sional schools. The school of dentistry
had not graduated black students for 19
years, it was reported. It is fair to say that
UCSF's commitment to equal opportuni-
ty was shameful and shocking. It was not
an environment in which minorities,
especially blacks, faired well.

But outside events were beginning to
have their effects on campus. S.F. State
University was experiencing racial crisis,
as were other places across the nation.

The sudden death of Dr. Martin
Luther King Jr. sent shock waves
through the nation. His assassination
raised the consciousness of the entire

campus, especially theblack community.
Blacks at UCSF felt the time to act had
come.

Enter theBlack Caucus
Less than a month after the death of

Dr. King, Jr. the Black Caucus was
organized. On May 4, after a series of
organizational meetings, the Black
Caucus called the entire black communi-
ty together in our first major campus
general meeting. Top administration was
concerned. Our task was clear. The time
was ripe to deal with the pangs of racism
that had too long gone unchecked and
unchallenged. We were dedicated in our
resolve to bring about the kind of change
that ultimately would improve our lives
at UCSF.

The founding conference produced the
"Black Manifesto," which listed
brilliantly the concerns that we faced on
this campus. The Black Manifesto listed
numerous complaints and one specific
request: that the plantation boss be
dismissed. The document was delivered
to the late Dr. Williard Fleming,
Chancellor. Chancellor Fleming
presented to each department mentioned
in the Black Manifesto, a request that
they answer the charges made by the
Black Caucus. All of the departments
complied except the General Services.
The plantation boss chose to resign. The
Black Caucus had achieved itsfirst major
victory. Numerous activities followed, in-
cluding the development of an appren-
ticeship program for minorities, on-the-
job training for advancement and
reclassification of minorities who
previously had been turned down. We
also turned to the issue of student
recruitment. The campus adopted a 25
percent goal of minority placements for
each professional school. We pressed the
campus to increase the hiring of black
faculty. In 1970, in answer to Black
Caucus demands, the Affirmative Action
Office was set up. The BC successfully
urged the campus to hire more minority
youths, resulting in the beginning of the
Chancellor's summer youth program.
This program continues today.

The BC was able to have the Personnel
Department look into the question of

why UC Berkeley's custodians were
classified as custodians, while UCSF
classified its maintenance workers as
janitors and paid them less than the
custodial salary. Research indicated that
the duties were very much the same.
This campus changed the janitors'
classification to custodian, and gave
them an 18percent salary increase.

A little-known change which the BC
was responsible for is opening up the
Millberry Union membership to staff.
Prior to the BC, staff could not become
members in the MU. It also should be
mentioned that the White Caucus was
formed not in opposition to the Black
Caucus, but in support of it. The White
Caucus consisted of concerned whites
from the staff and faculty. The Black
Caucus was highly successful in bringing
together student, staff and faculty in a
united front to fight racism on this cam-
pus. No other campus in the UC system
was able to accomplish this feat. The
results of that effort are still with us. The
danger exists, however, that important
gains are being lost; this is evidenced by
the decline of blacks from the campus.

Since about the late seventies, the BC

has undergone a series of ups and downs.
The issues were not as clearly defined
later as during the late sixties. Those
willing to serve in leadership roles were
difficult to find. New employees coming
on campus were not as in-tuned with the
goals of the caucus. At times, we had dif-
ficulty articulating just where the em-
phasis should be placed. This resulted in
representing black employees on a one-
to-one basis. We found ourselves hand-
ling more and more grievances, rather
than making the broad institutional
changes which I personally think the
caucus does best, and should be doing.
The campus affirmative action program
did not deliver what many of us thought
it should.

There appeared to be confusion as to
just what affirmative action should be
doing. The affirmative action office is
staff to line management. It is not, as
some would like it to be, an advocate for
protected groups. Perhaps we expected
much more. The problem is that without
a strong pressure group, affirmative ac-
tion left alone is nothing. The BC slacked

Letter
Controversial Klan show here next week

To theEditor:
Racist violence is on therise, all across

the country and right here in the Bay
Area. In the last few years, the Bay Area
XXX has attacked black and other Third
World people with shootings, arson and
cross burnings. Last November, a con-
federation of eight Klan groups — which
claims a membership of over 60,000 —tried to march in Washington, D.C. and
was only stopped by the militant
resistance of the black community and
anti-Klan demonstrators. In Richmond,
the police are accused of murdering six
black men in the last year. And inside the
RPD operate the Coy/boys — a racist,
KKK-style group notorious for its daily
brutality toward Richmond's Black com-
munity.

On Tuesday, March 1 the Interna

tional Solidarity Committee at UCSF will
sponsor a lunchtime slide show and
discussion about these issues. The
sideshow presents the history of the XXX
from the nightriders and lynch mobs of
reconstruction to the present day, with
particular emphasis on Klan activities in
California and the Bay Area. This well-
researched presentation also documents
the history of black people's resistance to
the Klan, and the Black Liberation
Movement today.

The program will be from 12:00-1:30
P.M. in Room C-130. all UCSF students
and staff concerned about the rise of
white supremacist violence are encour-
aged to attend.

Member,
John Brown Anti-Klan

Committee

Commentary

Doctor argues positive changes more easily made from within system
I would like to take this opportunity to
respond to the article in Synapse on
February 10, 1983 regarding what
appears to be the emergence of a martyr
named Dan Wolpert who is presented as
an "unusual breed" in a majority of un-
caring or apathetic health care profes-
sionals. If in fact Mr. Wolpert's choice to
leave medical school in his second year is
solely based on his concern for and
dissatisfaction with "the system," then I
submit that his decision has been short-
sighted in that it is based on a very
limited experience in the health care field
and is analogous to making a diagnosis
without a complete history and physical
exam.

Students' testimony to the AAMC
panel hearings on medical education are
introduced into the article as further
substantiation of Mr. Wolpert's claim
that we are "not training healers."
Several years ago. while a medical stu-
dent at UCSF, I was involved in similar
hearings as the student chairperson of
the medical school reaccreditation com-
mittee. This committee identified pro-
blems and goals in medical education at
UCSF and discussed them with the
AAMC committee. The AAMC commit-
tee, which accredits and therefore has
closely scrutinized all medical schools in
theU.S., not onlygranted UCSF its reac-
creditation but also made a special point
of informing us how impressed they were
with our progressive curriculum, the
overall satisfaction of the student body,
the amount of input the students had in

their medical education and the respon-
siveness of the faculty to the student
needs. More recently, as a member of the
Dean's Committee on Medical Educa-
tion, I have met with the AAMC Com-
mittee and was pleased to find that many
of the same sentiments were again being
expressed. I don't mean to imply that
there are no problems and that occa-
sionally we don't meet with some inertia
in trying to implement change, but I do
see clearly from my vantage points on the
medical School Admission Committee,
Education Committeeand other commit-
tees over the years as a student and resi-
dent that we have effected significant
changes and will continue to do so as
long as our overall goals are directed at
the improvementg of patient care and the
teaching of these skills to our students.

Mr. Wolpert also is upset about spen-
ding too much time in the classroom;
"eight hours a day of completely passive
learning" and the lack of hands-on ex-
perience in the first two years of medical
school. Moreover, when he did get the
clinical interaction he was looking for he
cites two cases of insensitive patient
care that are purported to be represen-
tative of the standardof care our patients
receive. I'd like to direct responses to
each of these areas. First, all medical
students yearn for early clinical respon-
sibility, but without clinical and little
basic science knowledge it would be im-
possible (if not criminal) to allow earlier
clinical responsibility. After all, aside
from training physicians, we have a

responsibility to protect and care for our
patients. Therefore, the classroom time
is necessary. At UCSF this is already
minimal as medical students attend class
only four days a week. Furthermore,
there are extremely few "eight hour days
of passive learning," since a special effort
is made to break up each day with
seminars, discussion groups, labs and
practical clinical experience as in the In-
troduction to Clinical Medicine courses.
As a matter of fact, UCSF has been a
leader in the early introduction of clinical
experience to the curriculum. With
regards to the insensitivity Mr.
Wolpert perceived in his early clinical ex-
periences: I, first as a student and more
recently as a surgeon have spent many
hours at interdisciplinary conferences
regarding the social, ethical, and moral
decisions involved in the care of my pa-
tients. This is not the exception but more
the rule in the physicians I have en-
countered at UCSF. Occasionally we en-
counter insensitive or uncaring in-
dividuals, as Mr. Wolpert may have.
However, this should not result in an in-
dictment of the system that although not
perfect, is the standard for the rest of the
world.

Medical school provides us with the
basic skills necessary to become good
physicians and the foundation for con-
tinued learning. Compassion, caring,
empathy, honesty and the determination
to serve the whole patient are most likely
based on the inherent personality
characteristics of each medical student.
Our curriculum gradually has been

changing to reflect the important con-
temporary evolving concerns in medicine
such as preventive medicine and a more
humanistic approach to health care.
However, one must remember that
modern medicine is still quite young, as
is the "disease centered approach" of
health care that Mr. Wolpert speaks of.
It is unfortunate that most of our pa-
tients only call on us when diseased;
however, in recent years we have begun
to teach our patients about prudent
healthy living. We are indebted to the
relatively new and growing field of
Epidemiology which has provided uswith
much of the armamentarium to thrust
preventive medicine into the forefront
of all of our teaching and practices.

Lastly, I would like to add that
medical school does not dictate how one
practices medicine. It would, therefore,
seem more rational to me that Mr.
Wolpert should have taken what good he
could have derived from medical school
and eventually practice medicine to the
best of his ability. Furthermore, if truly
dissatisfied he could work to change the
system by demonstrating that his beliefs
are superior to the present system. In-
cidentally, these changes could certainly
be implemented more easily as a medical
student or physician rather than from
outside the health care system as a gard-
ner, which is what Mr. Wolpert has
presently chosen to do.

Richard Carmona, M.D.
Surgical Research FeUow
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David Johnson, Freeman Bradley-Black Caucus leaders
In observance of Black History Month,
the Synapse would like to honor two
blacks who were instrumental in organiz-
ing the Black Caucus at UCSF: David
Johnson of the Personnel Department
and Freeman Bradley of Research and
Development.

David Johnson, a transplant from
Jacksonville, Florida came to San Fran-
cisco in 1946 with the intention of study-
ing photography. After attaining a
diploma in photography however,
Johnson found that job prospects for
black photographers were virtually non-
existent. Disillusioned, he accepted a job
with the postal service. It was here that
Johnson's skills are as an organizer and
diplomat blossomed. "I was very active
in the postal workers union," recalls
Johnson. There was a move to form a
union for black employees, but the en-
thusiasm was chaotic. In 1957, however,
with the help of Johnson and his
organizational skills, the National
Alliance of Postal Employees, San Fran-
cisco Chapter, came to life with David
Johnsonas its president.

Johnson remained president of the

union for four years and was responsible
for increasing the union membership
from about 15 to 500 members. The
union was unique. "In the forties and fif-
ties, prior to the civil rights movement,
there we/c few unions that solely
represented black workers," Johnson
told Synapse. "We championed rights
for women and minorities to get jobs.
There was for the most part no legislation
that protected the civil rights of
minoritiesand women."

He also became an active member of
the local Republican Party. "My ra-
tionale was that there were a lot of black
people within the Democratic Party, and
the results produced by the Democrats
for blacks were disproportionate in terms
of their black support," explained
Johnson. "The Republican Party offered
more political opportunities for me."
Through his ties with the Republican
Party, Johnson was able to generate more
interest in minority affairs within that
organization.

In 1967, with the endorsement of the
local Republican Party, Johnson
launched an attempt to attain public of-
fice. He ran for the position of sheriff of
San Francisco county. He received
substantial support, but was unable to
defeat the incumbent sheriff Matt
Carberry.

Shortly after this unsuccessful at-
tempt, Johnson came to work at UCSF.
He was hired as a recruiter of minorities
with the personnel department. Later he
became responsible for reviewing the
records of UC employees who had filed
grievances against the university. "This
was indeed a powerful position," admits
Johnson.

Johnson has been active both within
the university and in the neighboring
Haight-Ashbury community. He was one
of the founding members of the Black
Caucus at UCSF. His efforts at UCSF
promoting minority advancement are
well known. In 1976, he was awarded the
Chancellors Public Service Award. David
Johnson will retire at the end of this
March. Hewill be missed by many.

Like Johnson, Freeman Bradley also is
a transplant from the South. Born and
raised at the famous Tuskegee Institute

in Alabama, Bradley grew up with many
notable black scholars. "As a young
child, I worked in the lab of George
Washington Carver," recalled Bradley.
(Carver, a black scientist, made legen-
dary research achievements in, biochemistry and agriculture.)

After completing his secondary educa-
tion at the Dunbar High School in
Washington, D.C, Bradley entered
Howard University, where he received an
undergraduate degree in biology. With
the limited number of blacks in the
academic field of basic sciences, Bradley
decided to enter a graduate program in
biology.

In 1954, after leaving Howard Univer-
sity, Bradley was given a job at the Na-
tional Institute of Health in Maryland.
He was one of the few blacks employed as
a research associate. Four years later he
came to San Francisco and was given a
jobwith the Cardiovascular Research In-
stitute at UCSF. His research included
the respiratory changes associated with
various anesthesia.

Bradley was one of the few black
research associates ever to attain the title
of Staff Research Associate, IV,
(S.R.A.IV), the highest non-academic ti-
tle for researchers within the UC system.

In 1968 when the Black Caucus was
formed, Bradley became one of the most
active members. He was often called
upon to represent the caucus in dealings
with theadministration.

Bradley's quiet style of diplomacy has
at times been criticized by his peers
within the Black Caucus. "I felt that we
could achieve far more in a calm and
organized manner than in a head on con-
frontation with the university," recalls
Bradley. "A direct confrontation with the
administration would be like an ant col-
liding with a baseball bat — we (the
caucus) would get crushed."

In December of 1977, Bradley was ap-

pointed Director of the Research and
Development unit, a position he current-
ly holds. Under Bradley, this unit has
been responsible for the development
and improvement of medical equipment.
One of the more recent innovations to
come out of his laboratory is a specialized
surgical unit for transportation of
neonates.

"One of the major problems on this
campus today," Bradley told Synapse,
"is the lack of role models for black
youth. Blacks in academics are almost
non-existent." Bradley believes the
presence of such role models would help
recruit minorities in the health sciences
and academic schools. There may be a
need for more minority role models, but
the character and achievements of
Freeman Bradley serve as a model for all
people.

DAVID JOHNSON

j PttiliEMAN BRADLEY J
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wide levels, and reports to the state
legislature. The legislature sets UC policy
on affirmative action, via supplemental
language attached to the UC budget each
year.

With $5 million a year, sophisticated
evaluation procedures, and committee
after committee at each campus, why has
progress slowed over the last few years?
Associate Professor John Watson, former
chair of the medical school admissions
committee, feels that by and large, UC is
a pretty good school on this issue — far
better than most. He reflected on the
long fight against racism. "To reverse
overt efforts to deny (University entry
and success) takes time...historical
deprivation of opportunity diverts people
from their major pathways." Eventually
a minority student may get back on the
track, Watson explained, but there still
are cultural, financial and racially
motivated barriers to overcome.

Watson believes that UCSF deserves
credit for its relative success — the result
of "active participation on multiple
levels," including administration,
students and faculty. But that doesn't
mean everyone on campus, he cautioned.
"There are forces that are looking, and
forces that are trying to hide."

Affirmative action is more than a
numbers game. The problem is not just
getting minority students in the door, it's
also keeping and supporting them once
they're here. And administrative prac-
tices can thwart progress. Although the
specific programs may be doing good
work, said Apopdaca, "the university as
a whole has to be committed to the pro-
grams." And this has not yet happened,
he added, giving an example:

"Quite a few minority students apply
(to UC) and get admitted, but do not
enroll — perhaps about 40 percent."

This failure to enroll relates to questions
of housing, financial aid and timing of
acceptance to the university. Apodaca
explained that on the undergraduate
level, many minority applicants are
"marginal" cases — with grade point
averages of 3.4. These students often are
required to wait for the arrival of their
last semester of high school transcripts
before being admitted into UC, which re-
quires a 3.5 GPA. But during the spring,
they choose one of their other offers,
often a state university. Student
Academic Services is attempting to make
this procedure more flexible.

While Apodaca feels that the early
outreach programs have in fact been very
successful, he said that underrepresented
racial groups "are going into post-
secondary education, but not necessarily
the university." In the past, early
outreach has focused on getting these
students into a college, period. Apodaca
sees this approach changing to an ex-
plicit effort to increase UC's share of the
minority applicant pool.

Trends in this minority applicant pool
are an influence on affirmative action not
directly related to UC's efforts. Watson
points out that the total number of black
applicants to medical schools nationwide
was 2,200 this year, and Latino ap-
plicants numbered only about 700. This
is not thekind of increase from previous
years that had been hoped for. Minority
students made tremendous gains in the
late sixties and early seventies. In part,
this was because UC was more open than
many other schools. But that has chang-
ed. Increased efforts by many other
schools to recruit third world students —the consequence, in part, of a 1972 legal
mandate — has resulted in a slowing of
growth of minority populations here. The
key problem, argues Watson, is to in-
crease the applicant pool.

And competition is fierce. Stanford
Medical School, for example, has a high
proportion of black students. According
to Apodaca, Stanford makes a more
serious effort than the public schools to
keep minorities happy, with special pro-
grams and attention to their needs.

Part of the competition lies in monies
set aside for such special support.
Because state of California funds cover
only efforts focused on undergraduates,
UCSF has had to rely on the federal
government and its own resourcefulness,
according to UCSF affirmative action
analyst Rachel Bernstein. Under
Reagan, federal monies have dried up.
With only a modicum of relief from
systemwide administration, the San
Francisco campus — unique in that it
consists almost entirely of graduate
students — was left high and dry.

"You know how it is when the gold
isn't flowing," Watson remarked, "peo-
ple reorder their priorities...but af-
firmative action's priority should not
change justbecause it's hard times."
; Unfortunately, it has changed. Mark
Perez, vice president of the Associated
Students of UCSF and a fourth year den-
tal student, says that after the Dental
School lost it's federal grant for special
support programs two years ago, only a
fraction of the total was made up by the
university. Tutorial services are now at 10
percent of their former level. Review for
the dental boards has been dropped
altogether, and many faculty in pre-
clinical labs are gone.

The most significant event for af-
firmative action in the past decade was
the U.S. Supreme Court decision to re-
quire UC Davis to admit Allen Bakke, a
white man, into its medical school in
1978. Bakke sued the university, claim-
ing he had unfairly been denied admis-

sion due to UCD's affirmative action
quota system. The decision sounded a
death knell for quotas, and some feared
even greater damage to minority admis-
sions as a whole.

Yet, five years later, it's clear that af-
firmative action survived that blow. The
chief impact of Bakke, Apodaca believes,
has been an "over-cautious" attitude on
the part of UCD, and discouragement
among minority applicants to medical

schools, who feel they may have lost an
importantedge on the competition.

Watson disagrees, downplaying the
impact of Bakke. "Relative to lynching,
Bakke is nothing." His point is that this
one decision seems comparatively in-
significant when generations of institu-
tionalized racism are considered. Instead
of making students reluctant to apply to
medical school at UCD or elsewhere, says
Watson, students who have other options
may choose to attend schools they inter-
pret to have a more supportive overall en-
vironment. He feels this contributes to
UCD's affirmative action record — one
of the worst in the system.

Perez identified another problem — a
lack of third world faculty in policy-
making roles. Although the Dental
School has some blacks in responsible
positions — for example, an assistant
dean, and the head of the dental hygiene
program — there is not one third world
person (or woman) on the school's
Academic Senate.

Apodaca believes "we can expect a
tremendous change in the next four to
five years." He attributes the relatively
poor showing in the past few years to a
complacency which followed the major
gains of the sixties and early seventies.
From his vantage point, a sweeping
rededication to affirmative action is go-
ing on throughout the university, which
will result in "tremendous growth" of
minority populations. As evidence,
Apodaca cites last year's legislative man-
date for a new "five year plan" for stu-
dent affirmative action. He expects
discussion of the plan to have some im-
pact in budget hearings this April.

In preparation for these hearings, a
coalition of students from all UC cam-
puses met at UCSF last weekend to
develop policy recommendations. Perez
reports that students are working closely
with Assemblyman Peter Chacon (D-San
Diego), a long-time advocate of af-
firmative action, and they feel their com-
ments will carry some weight. Pushing
hard for increased recruitment may be
the key, says Perez, to putting across the
point that "it's time for the university to
make a reaffirmation of affirmative ac-
tion."
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Lack of UC commitment deters affirmative action plans
Continued from page 1
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Phil Shields, president of the UCSF Stu-
dent National Medical Association (a
black student organization), is that many
of them "are forced to spend a major
portion of their time on recruitment."
The SNMA and other campus black stu-
dent organizations devote considerable
effort to finding and encouraging poten-
tialapplicants to UCSF.

The belief that each is a "standard
bearer" of sorts for the other suggests a
degree of solidarity among UCSF's black
students. "There is a sense of
cohesiveness," agrees one student, "but
it's not different from the cohesiveness of
any other group of students" that may
happen to study or socialize together.
What the students admit to resenting is
the attempt to homogenize them, to im-
pose a group identity that defies the par-
ticular interests and identity of each in-
dividual. Often, suggest the students,
people jump to misassumptions about
black students as a "group." Black
students also are quick to reject the
"myth" that theyare somehow collective-
ly privy to special information or study
material.

While most medical students,

regardless of their racial identity, findmedical school a time of self-doubt and
uncertainty, for some students the ques-tion of race is an additional factor thatenters into the equation summing uptheir medical school experience.

One black medical student told of a
patient refusing to let him perform a
history and physical as part of a second
year class exercise. It is not an unusual
occurrence for patients to refuse a
"voluntary" student exam, and the stu-
dent says he "didn't assume" that his be-
ing black had anything to do with it.
"Still, it leaves some question in my mind
exactly what the patient's rationale was.
It might be nothing, but you're never
quite sure...You can't help but wonder."

As long as racism and prejudice re-
main very real aspects of American
culture — as long as there remain those
in the profession who look at black
medical students as "black" first and
"medical students" second — the ques-
tion of race will continue to influence the
opportunities and experiences of blacks
pursuing careers in medicine. There will
continue to be those moments when, for
black medical students, "you can't help
but wonder."

off after the AA office was set up. I con-
sider this a mistake. Pressure must be
continuously applied.

So much for the past. The real ques-
tion is, what about now and the future?
The now of the BC is of an organization
without a direction. There is a leadership
vacuum. Past leaders are prone to want
to dictate to the new leaders. There is
apathy in the ranks. New staffknow little
of the past victories, and in some cases
care little. Organizing in this kind of
climate is difficult, if not impossible. I
am a pragmatist; I try to see the world
realistically. If the caucus is to survive,
new directions must be found. New
methods must be adopted. The rank and
file must become excited that something
can be done. And that something must
be clearly identified and supported. The
crucial quesiton is: how long can an
organization live off of past victories?

So, we find ourselves in 1983, not able
to effect the kinds of changes that took
place in the sixties. This is differentera,
with different issues. However, racism
still exists. Affirmative action at its best
cannot deliver us.

So what do we do? I don't propose to
be a sage, and I am not presumptuous

enough to think I have the answer.
However, I do have some thoughts on the
subject.

During the sixties, a supportive
climate existed here, and the events of
history were on our side. The caucus in
practical terms was a coalition. It con-
sisted of concerned whites, staff, labor,
students and faculty. This broad support
gave added strength to the movement. I
believe that the third world people at
UCSF today must unite. We have divided
ourselves around ethnicity, culture and
sex. Cultural and ethnic groups have
their places, but what good is a weak
Black Caucus, a weak Latin American
campus union, a weak Asian organiza-
tion, and a weak women's group?

We need people, I think: a united
caucus. The time has come to stop par-
ticipation in a divide-and-conquer pro-
cess. You must remember, the present
federal administration is hostile, and af-
firmative action programs are under at-
tack. I believe that now, more than ever
before, a strong coalition is needed,
dedicated to affirmative action and im-
proved social climate. If we are to survive
the present crisis, we must work toward
this end.

Financial Aid Column
Scholarship information

Students who are members of Phi Betta Kappa and are pursuing advanced study
during the coming academic year may now apply for a SI,OOO scholarship offered
through that organization. The application deadline isMay 11.For informationand
applications contact Dr. James Morris, U-411, ext. 2363.

Consumer checkbooks available
A Bay Area publication called The Consumer Checkbook is available in the Finan-
cial Aid Office. Recent issues devote articles to food purchase and some com-
parisons of local stores and theirprices, and cheap car repair information. Students
are welcome to come by to read the material.

Tax returns due tomorrow
Students who are applying for financial aid for the 1983-84year must submit copies
of their 1982tax returns no later than tomorrow, February 2j. Applicants who do
not plan to file a return must sign a Certificate of Non-Filing by this deadline.

GSA Column
GSC meeting March 3

The next meeting of the Graduate Students' Council will be on Thursday, March 3
at5 p.m. This meeting will be held in the Chancellor's Conference Room, S-118.

New guidelines for research conference travel funds
The GSC has recently approved new guidelines for the awarding of travel funds to
graduate students attending research conferences. Basically, there will be four
award periods for travel funds. If you plan to attend a research conference between
April 1 and June 13, it will be necessary foryou to submit your application by March
1 in order to be considered. If you have any further questions about the guidelines,
call the GSA officeat ext. 2233.

Research contestwinners announced
The final presentations of GSA's Basic Science Research Contest were held Thurs-
day, February 17. Vernon Daniel Madison was awarded first prize ($250) and will
represent this campus at the National Student Research Forum to be held at
Galveston, Texas in April. His research showed that the output of CNS neurons is
modulated by two potassium currents. Dan is a student in the neuroscience pro-
gram. Dr. Roger Nicoll, Department of Pharmacology is his research advisor.

Second prize, $100, was awarded to Michael Stern of the Biochemistry Depart-
ment. Richard Kao (Pathology), David Litman (Pharmacology), and EricWidmaier
(Physiology) each received "honorable mention" and a $50prize. Abstracts describ-
ing the research of all five finalists are posted in the GSA display case at the top of
the eaststairs (main floor) Millberry Union.

Staff Column
Confidentiallyand release of information:
whatthe UCSF community shouldknow

In the past few years several laws relating to privacy of and access to information
have been inacted that apply to the University of California. The Information Prac-
tices Act restricts thecollection, use, maintenance and dissemination of information
relating to individuals. The disclosure of medical information is covered in the Con-
fidentiality of Medical Information Act. This new law further prohibits the
unauthorized use or disclosure by a provider of health care. Under the Lanterman-
Petris-Short Act, disclosure of psychiatric information is prohibited except in very
specific cases. The Federal Family Education Rights and Privacy Act outlines the
rights of students to access their own educational records and limits the access of
this information to thirdparties.

On March 9 from 9 a.m. to noon, a workshop will be held to help campus
employees understand how these various laws relate to their workwith records. Con-
tact Development and Training for registration, ext. 4032.

Racial awareness lackine
Continuedfrom page 1

Commentary
Black Caucus needs direction, unity

Continued from page 2
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Women's Week events here
The following is a calendar of events for
International Women's Week at UCSF,
March 7-11. (All events are free.)

Monday, March 7
Film: Good Monday Morning. Presents
working women talking about their feel-
ings and fears; child care; the boredom
of automated offices and the new health
hazards they find there. Hear how they
have joined together to solve their pro-
blems. Cole Hall, 11:30 a.m.
Film: Working for Your Life. Women
who have been actively involved in cor-
recting job health hazards highlight
research on the dangers they face. Cole
Hall, noon.

Tuesday, March 8:
Music: Nicholas, Gloverand Wray. They
blend jazz, contemporary rock rhythms
and three-part harmony. Their sound is
unique, sophisticated and electric. MU
Gym, 11:30a.m. and 12:30 p.m.
Speaker: Eva Jefferson Paterson on After
The E.R.A. A talk on the need for
feminists to develop an all-encompassing
agenda arrived at through coalition with
other groups committed to creating a
world free of racism, sexism, class bias
and militarism, MU Gym, noon.
Information tables 11 a.m. to 1:30 p.m.
Find out about campus and community
resources for women.

Wednesday, March 9
Panel Discussion: Women in Health
Care in the 80's: Where Do We Go From
Here? Dr. Beverly Hall, Associate Pro-
fessor and Chair, Department of Mental

Health and Community Medicine, Nurs-
ing. Dr. Carol Jessup, Instructor of
Medicine, Medical Student Coordinator.
Dr. Loma Flowers, Assistant Professor,
Psychiatry. Dr. Cheryl Ruzik, visiting
lecturer, Social and Behavorial Sciences,
Nursing. Cole Hall, noon.
Entertainment: The Women Medical
Students. Back by popular demand. Per-
forming a skit that expresses with critical
care and arresting humor, the plight of
women in medicine today.

Thursday, March 10
Poetry reading: Frances Carney, Director
of Alumni, School of Medicine; Gala
Fitzgerald, Administrative Editorial
Assistant in Interventional Radiology;
Meryl Glass, Director of the Child Care
Study Center; Miriam Gould MD,
Psychiatrist for Student Health Services;
Ida VSW Red, Resource Director for Ag-
ing Health Policy Center; Carol Tarlen,
Secretary in Family Medicine, C-130,
noon.
Twilight concert: Casselberry and
Dupree. After a half hour reception with
food and drink, Casselberry and Dupree
will perform their songs of universal ap-
peal, spanning gospel grace notes to raw
silk blues. Their magical and contagious
blending of voices is based in the folk
idiom. MU Lounge, 4:30 p.m.

This program is being cosponsored by
Women's Day Committee, Women's
Network at UCSF, ASUC, GSA, Com-
mittee for Arts and Lectures, Rape
Prevention Education Program,
AFSCME 1650-UC Medical Center
Employees Union, Women Medical
Students, Landberg Center for Health
and Ministry, Chinese Student Associa-
tion, Amnesty International, Campus
Network, Committee for Health Rights
in Central America, Health Care Student
Alliance, Alliance for Nuclear Respon-
sibility, Latin American Campus
Association, Filipino Employee
Organization, Coalition for the Medical
Rights of Women, Committee to Defend
Reproductive Rights.

Announcements
Maimonides Society meeting tomorrow

The Maimonides Society is having Larry Moses of the Education come
*°«P«k about Punm tomorrow, February 25 In HSW-303, at noon. All are
welcome to attend.

Lunchtime slide show on XXX
On Tuesday, March 1 the International Solidarity Committeeat UCSF will sponsor
a lunchtime slide show and discussion about recent Ku Klux Klan and anti-Klan ac-

tivities- The slideshow presents the history of the XXX From the n.ghtr.ders and
lynch mobs of Reconstruction to the present day, with particular emphasis on Man,y. ..',., . ... „ * tv «.o,i™ ,i,n thpactivities in California and the Bay Area. The presentation also documents the
history of resistance to the Klan. The program will be from 12 to 1:30p.m. in C-130.
All UCSF students and staff are welcome to attend,

UCSF winter-quarter dancetomorrow «

Come sP end an evening dancing and sodalizing g* y?u//™nd
I

s.and
Friday, February 25 from 9 p.m. to 1 a.m. in the MU Cafeteria. Live music by the
band

y
phase „. Admission is

Ps2with free refresh ments available. Co-sponsored by
ASUC, BSHA, CHE. Come and dance the night away.

Amnesty International meeting March 3
The campus network of Amnesty International will meet on Thursday, March 3 at
5:30 p.m. at St. John of God Church, Irving St. entrance, 1290 sth Aye. All faculty,
studentsand staff are welcome. Bring your own goodies,

lecture
The physica, Therapy cl

a
ss o{ 1982.83 cordially invites the UCSF Medical corn-

munity t0 a lecture series entiti ed: "Pharmacology & the Physical Therapist." The
lecture February 25 will be given by Grace Fongj Pharm . D ., and win address
"Pharmacology of the Autonomic Nervous System." She will speak from 11-12 in
HSW 300. On March 11, John Floherty, Pharm. D. will address "Drugs Used in
Cardiology," from 11-12 in HSE 317; and on March 18,Tim VanMaiwerik, Pharm.
D., will speak on "Drugs Used in the Management of Rheumatoid and Osteoar-
thritis," in HSE 317 from 11-12. The series is sponsored by the UCSF Students Cur-
riculum in P.T. All are welcome... Jt

Physical Therapy bake sale
Has food become a crutch in your life? Are you hypoglycemic in needof a sugarcane
treat? Then the Physical Therapy Class of 1982-83kneads you at theirbake sale (to
mobiiize their plans for graduation). Look for homemade goodies Thursday,
February 24 (today), Tuesday, March 8 and Thursday, March 31.

Tax workshop for foreign students and scholars
The Foreign Students and Scholars Office is sponsoring a tax workshop for foreign
students and scholars Thursday, March 3, from noon-1, in HSW-301. A represen-
tative of the J nternal Revenue Service will discuss federal taxes and answer ques-
tions at that time.

Third Annual membership andcommunity meeting
The Coalition for the Medical Rights of Women is holding its Third Annual
Membership and Community Meeting Friday, March 4at the American Indian
Center, 225 Valencia St., San Francisco, beginning at 6 p.m. Guest speakers at the
potluck event are Byllye Avery, Project Director of the Black Women's Health Pro-
iect ano Dion Aroner- consultant to the California Assembly Human Resources
Committee.All are welcome.For more information!.call 621-8030.

Network surveying gays and lesbians
Lesbians and gay men who have attended or been employed at the University of
California at any time since 1977 are being sought for participation in a survey
designed to document heterosexism within the university. TheLesbian and Gay In-
tercampus Network, a coalition of gay and lesbian organizations from all nine UC
campuses, isconducting a survey through March 31, 1983as part of its campaign to
get the words "sexual orientation" added to the university's nondiscrimination

UC Regent Linda Sabo is assisting the Network in its efforts, and she urges les-
bian and gay students, staff and faculty to complete the Network's questionnaire so
that she can "demonstrate to other Regents that such changes in University policy
are needed " Questionnaires can be obtained from either Liz Neville (864-S) or
Alana Schilling (S-1334). The questionnaires take as little as 15 minutes to fill out,
and respondents can remain completely anonymous.
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DANCE
UCSF Winter Quarter dance, Fri-
day, February 25, 9 p.m.-1 a.m. in
the Millberry Union Cafeteria,
with live band Phase 11. Co-
sponsored by the ASUC, BSHA,
CHE. $2 admission with free
refreshments.
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MILLBERRYUNION RECREATION
MU Calendar

Thursday, February 24
FILM: Mephisto. Hungarian director
Istvan Szabo takes another look at Ger-
many succumbing to Hitler, from the
point of view of a left-learning actor from
Hamburg who has a weak handshake
and an ability to trim his beliefs to
whatever seems safer. Cole Hall
Auditorium, 5:45 p.m. ONLY,
$2.25/2.75/1.25.

Friday, February 25
FILM: Mephisto. See Thursday,
February 24 for description. Cole Hall
Auditorium, 8 p.m. ONLY,
$2.25/1.75/1.25.
Friday, March 4
FILM: The Secret ofN-I-M-H. A widow-
ed field mouse must summon the
courage to defy man, beast and nature.
With the help of a crow and the

mysterious rats of NIMH, she finds the
strength to overcome the obstacles that
threaten her family. Based on an award-
winning book, this film is filled with ac-

tion, suspense and humor. 6:30 and 8
p.m. in Cole Hall Auditorium, $1.25
children; $2.25/1.75. This is the last of
the Cole HallWinterseries.

Nicodemus, leader of the rats, gives wise counsel to Mrs. Brisby in this scene
from The Secret of NIMH, presented as the last of threeCole HallWinter series
Friday, March 4 in ColeHall Auditorium. See March 4 listingfor details.

1

Outdoors Unlimited
Sign-ups for these activities are taken at
the Outdoors Unlimited Center, 24
Kirkham Street, Monday through Fri-
day, 11:30 a.m. -1:30 p.m. and 4-6 p.m.
For more information about these ac-
tivities and other Outdoors Unlimited
services call 666-2078 or 666-1800.

Monday, February 28
Sign-ups begin for:
Basic Climbing Clinic, 3/8, 12
Snow Camping Clinic, 3/9, 10, 12, 13
X-C Ski Trip, So. Tahoe, 3/12-13
Whitewater Boating, Upper Cache
Creek, 3/12-13
Flat Water Boating/Tournament, Lake
Merced, 3/20
Monday, March 7
Sign-ups begin for:
Big Boat Sail, San Francisco Bay, 3/19
X-C Ski Trip, So. Tahoe, 3/19-20
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• ~-. ■■■•..• -■■*■~■ r ~ J UNUSUALCARDS PRINTING SERVICE. ' for InfQnts and • business forms rubber stamps

• ■•'..■' •2 <* Toys - Brio. Ambi & more * Clothing $ Layettes *f Shoes & Hats •
• $Receiving Blankets *t Dolls bS Playwear v Playpens • 664-0937
I JS 6*B Irving St., San Francisco 94122 753*3555 2 «—' "-"

Classified Ads
TYPING SERVICES

IBM SELECTRIC TYPING.
Fast/Accurate. Anything a
typewriter can dol Tess Jones,
1766Hayes St. (at Masonic), S.F.
(415)922-1334.

SELECTRA TYPING SINCE 1972.
Self-correctingmachine. Theses and
dissertations a specialty. Rush jobs
OK. Accuracy guaranteed.
Reasonable rates. CaU 641-7729.

WARDEN WORD PROCESSING
Text Editing/24-Hour Dictation/

Telecommunications.
FREE Pick-up and delivery!

Professional Wang office
Equipmentl

533 Sutter Street, Suite 722
SanFrancisco, California 94102
Call usTODAY for details —(415) 398-5561!

NUNN BETTER, a professional
word processing service with IBM
Display writer, is affordable,
prompt, friendly and efficient.
Call Tom Nunn anytime: 282--, 1562."ITI take care of it!"

WORDS, etc....
A Professional Word Processing
Service. Term Papers, Theses,
Research Projects, Resumes. Top
quality at reasonable rates. Free
pick-up and delivery. Nancy
McDermott, 221-4694.

AMELIA EARHARTS FLYING
FINGERS. Quality typing, expert. editing. Theses, reports, resumes,
letters. Fast service. Sunset Dist.
location. Call 665-0236 day/eves.

-■i - * ■ i

Thesis Editing, term papers, typ-
ing, Resume/cover letters. Call
Frank, 673-6023, ext. 26.

: ,—— •
HUNDRED MONKIES word pro-
cessing service for all your typing
and editing needs. High quality,
fast turnaround, and low rates.
564-8765.

JOBLISTING

HELP WANTED
People to do a Phone Survey. Easy
Job! Work from Home. Great Se-
cond Income. Paid Weekly. Call
David at 567-5613.

WANTED
Apartment to share in quiet, sun-
ny Noe Valley Victorian flat with
straight, 25 yr. old man. Two
bdrms., liv. room, lg. kitchen,
back porch. $240/month.Looking
for neat, non-smoker, M or F. I'm
politically active, good cook. Call
mornings, Geoff, 826-2340.

Pianist/teacher wishes to ex-
change private piano lessons for
French instruction, preferably
with native speaker. Pat Downing:
863-4574.

SERVICES

CALLPROFESCO
regarding a signature loan, profes-
sional disability plan or any of our
services, and receive a doctor-on-
call signfor your auto. 969-6262.

JOHN P. DEVINE, Attorney at
Law. Nineteen years experience
representing injury workers &
dependents before California
Worker's Compensation Appeals
Board. Occupational & Work-
connected injuries. Widow,
widower & Dependents Claims;
Heart Claims; Asbestos Exposure;
Back; Cumulative orthopedic
trauma; Nervous Disorders,
physical & emotional stress. Mills
Tower. Ste. 1500, 220 Bush St.,
San Francisco. CA 94104 Tel: 981-
-7800.

SAMEDAY SLIDE
PROCESSING

Bring any "chrome type" color
film; Kodak, Fuji; Fotomat, etc.
by 2 p.m. and you can pick-up by
5:30 p.m.Free roll offilm with Ist
roll processed. 801 Lincoln Way,
#C, 661-1600.

NURSES

NURSES: RN &LVN
Prescheduled staff relief
positions available for RN's
and LVN's In acute
hospitals.

AIDES
Nurse3Aide positions also
available, especially

TPhone Today: 673-9791

■STATMMMMscavKp
Home care cases available. Phone673-9855!^

2107 Van Ness, S.F

NURSING STUDENTS
Groves Nurses Registry Inc., is hir-
ing Hospital Attendants for float
positions in Acute Staff Relief.
Perfect for nursing students with six
months or more of clinical ex-
perience. Work around your school
schedule and gain valuable nursing
knowledge in various acute care
areas. During the past eight years
Groves Registry has helped hun-
dreds of students through school
and has long been a favorite of
motivated nursing students. Pay is
Union Scale. Phone today for an
appt. 433-5950

RN's & LVN's
Tired of being locked in for
"prescheduled" shifts and then
cancelled at the last minute? Call
Groves Nurses Registry. 433-5950
(We will only book you when we
have an actualhospital order.)

FOR RENT

SUNSET TOWERS
APARTMENTS

$500 and up. Stu., 1 & 2 BR.
Luxury hi-rise. 3 blks. from
U.C. Med. Full security. All ex-
tras. Parking avail.

ALL UTILITIES PAID
Call 681-6800 for info or an ap-
pointment.

TAHOE AREA — Dormer Lake
condo, fully furnished, 3 BDR, .- 2Vi baths, fireplace, loft deck,
private dock, near ski areas.
Wkends, wk., mo., season
available. Reasonable rates. (415)
924-5661.

South Lake Tahoe — ski condo. 2
BR, 1bath, kitchen, fully furnish-
ed. Near Heavenly Valley. Sleeps 6
comfortably. $38/day. For in-
formation and reservations call
(415)756-1181.

Ann Arbor, Michigan. Beautiful,
furnished home, on acre of land.
Available for exchange or rental.
Spring/summer semester, possibly- continuing through next academic
year. Call(313) 971-8598.
J —
FLAT IN LONDON 7/1/83. Fully 'equipped, 2 BD. One minute |
(WILLESDEN GREEN)I
underground. $600.00. San Fran-
cisco owner Dr. Preger: 661-4067.

INSTRUCTION

Pottery classes for
adults/children. Pottery by Myra
Kalpan, 111 Clement, 752-4018.
Instructor is licensed art
teacher/MA candidate Art
Therapy.

DREAM WORKSHOP FOR
WOMEN FORMING. Starts.
Wednesday, February 23, 7 p.m.
527 Irving St., San Francisco. Call
Louise Atcheson, Ph.D.: 731-1095.

FOR SALE

DOCTOR'S DELIGHT
Remodeled residence for sale
across from UC Mcd Center. In-
cludes small auditorium. Zoned
RH3. Suited for various social ser-
vice programs. Could self-support.
Assumable loan, 5269K. Agent:
Sam Sukhu: 342-1777.

INCOME POTENTIAL
Licensed residential care facility
across from UC Mcd Center and
Golden Gate Park. Should
generate 72K yearly income. Adja-
cent home zoned RH3 also
available. Suited administrative
residence, bed and board, child
care center or offices. Agent Sam
Sukhu: 342-1777.

Sasson and Paul Davril shirts and
assorted slacks BELOW
WHOLESALE COSTS. Saturday,
Feb. 26, 11 a.m. to 3 p.m., Mill
Valley. Contact Mark O'Neill, ext.
4181 or 221-8397for directions.

Rush $1.00 for the
current,306 page, research catalog. 11,278
papers on file, all academic subjects.
Research Assistance 11322 Idaho Aye.,
#206W, Los Angeles, CA 90025 (213)

.477-8226

The Synapse accepts classified
advertising. The cost is $2 for each
20 words. Ads may be sent to the
Synapse office, 1324 Third Aye.
For more information call 666-
-2211.

UCSF students may place
classified ads at no cost (20 word
maximum). Ads are taken at the

' Synapse Office on Friday, 11a.m.

1 p.m. Students must show UCSF
I.D. . .
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program.
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Shop in person or by mail — mail order phone: 673-8182 Free postage on orders over $15
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